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Pathways to Employment provides employment skills training to young adults 
with developmental disabilities by creating and nurturing self-sustaining busi-

nesses, designed around the skill set  
of our clients. 

Who We Are, What We Do 

 
Pathways to Employment Corporation was founded in 
2017 by Kim Christensen, who envisioned a future 

where her special needs daughter, Brynne, could lead a life of pur-
pose. Unable to find a program that would meet her daughter's 
needs, she set out to create a program for her. She enlisted the help 
of like-minded parents and professionals, who envision a future 
where ALL people are employed, regardless of their disability. 

 

 

“In the last 10 years, we’ve 
seen a much wider range of 
jobs that people with intellec-
tual disabilities go into,” says 
William Kiernan, director of 
the Institute for Community 
Inclusion at the University of 
Massachusetts in Boston. 
“We’ve moved away from the 
concept that people with 
these disabilities are only 
suited to dishwashing, clean-
ing and that sort of thing. At 
our institute, we have a cou-
ple of folks with intellectual 
disabilities who are doing da-
ta collection for us.” 

Meet Our Director 

Kim Christensen is the Founder & Executive Director of Pathways to Employment. She lives in Northern Cali-
fornia with her husband, three daughters, and one very spoiled dog. Her oldest daughter, Brynne (who has 
severe autism), was the inspiration for Pathways to Employment. Kim is passionate about providing services 
to adults with developmental disabilities in the Sacramento area—especially those who are underserved due 
to their challenging behaviors. She left her job in the software industry to advocate fiercely for her daughter. 
While researching available services for Brynne after her daughter graduated from special education services, 
Kim learned about the years-long waitlists for quality adult programs in our community. Concerned about the 
lack of ongoing behavior support in adult programs, high staff turnover, and low reimbursement rates for ven-
dors, she decided to start a non-profit that can fundraise to address budget shortfalls. Pathways to Employ-
ment wants to hire/retain direct support staff who are paid a livable wage, inspired to go to work every day, 
and, most importantly, make a difference in the lives of the clients that we serve. Once Pathways to Employ-
ment is open full-time, Kim would like to focus on creating an intentional community in the Sacramento region 
and hopes to someday pursue a second Master’s Degree, as well as obtain a BCBA certification. It is her sin-
cere wish that she can someday take a vacation with her family, knowing that Brynne has the support that she 
needs to live safely in her community. 
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               Meet Some of the “Gang” 

 
 
 

July 1, 2021  
Self Determination  

Available for all Regional Center Clients 
 

The California statewide Self-
Determination Program (SDP) is a volun-
tary alternative to the traditional way of 

providing regional center ser-
vices.  SDP allows participants to have 
control over selecting their services and 

supports. 

Kendra and Brynne 

 

Brynne 



 

 
 

The first Big Day of Giving campaign at Pathways to Employment was a huge success, with more 

than 60 donors (most of whom were first-time donors), and we raised $11,856. In addition, we re-

ceived several online donations that didn’t make the BDOG cutoff, raising our total to over $12,000, 

with a goal of $15,000.  

We had 100% board giving in matching funds, and our pro-bono legal counsel, the Law Office of 

Geoffrey M. Hash,  was also our largest single donor, as well as a matching funds donor. 

Won’t you help us keep the momentum going with your own contribution to our success? 
We’d love to have you! You may mail us a check at the address below or donate online at: 
 

https://www.pathwaystoemploymentgb.org/donate 

 
“We can market someone with 
autism who can just laser in 
and focus on, for example, 
pulling prescription drugs – 
they can do that all day and 
have a high productivity rate 
and high accuracy,” Valerie 
Brooke says. “If you hired you 
or me to do that, we might get 
bored and our accuracy would 
drop off.” 

 

According to the Bureau of La-
bor Statistics, only around one-third of 
the working-age people with disabili-
ties are currently employed. 

 

 

We’re always here to take your questions and comments! 

Feel free to send them along to  

kimchristensen@pathwaystoemploymentgb.org  

Pathways to Employment 

8757 Auburn Folsom Rd #3062 

Granite Bay, CA 95746 

(916) 784-9809 

 

 

 

Summer plans? Pathways to Employment is ex-
cited to announce we are working on a social 
program for the summer! We are teaming up 
with a Board Certified Behavior Analyst (BCBA) to 
provide a social skills/leisure activity group that will 
enable participants to interact with others and de-
velop new friendships in a casual environment. 
Building up social skills helps our clients feel more 
comfortable interacting with community members 
and is an important skill to learn for future employ-
ment. It will also encourage our participants to build 
connections with each other, which in turn helps al-
leviate their anxiety about participating in our com-
munity events. Our program will charge $10/session 
to cover material costs. 

If you are interested in participating in our summer 
program, please click on the link below to give us 
feedback on convenient days/times 

https://www.pathwaystoemploymentgb.org/events 
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